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APPLICANT QUESTIONNAIRE

Printed Name: ___________________________________
1. How did you hear about PsiNapse Staffing? _________________________________________

2. What position(s) are you applying for? _____________________________________________
3. When are you available for work? _________________________________________________
4. In what geographic locations are you willing to work? _________________________________

5. Do you have reliable transportation?   □   Yes    □   No
6. What is the pay range you will consider?__________________________________________

7. If hired, will you be able to provide documents that prove your identity and your right to work in the United States?      □   Yes    □   No
8. Will you release your background information inclusive of criminal records?    □   Yes    □   No
9. Are you willing to comply with the company’s substance abuse policy?           □   Yes    □   No
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Applicant Signature: __________________________________ Date: ____________________
--------------------------------------------------------------------------------------------------------------
PsiNapse Representative: _____________________________  Date: ____________________
Eligible Applicant:   □   Yes    □   No    Reason: ________________________________________
Substance Abuse Policy





It is the purpose of PsiNapse Staffing to help provide a drug free environment for our Clients and our employees. As a contractor to the Federal Government, we comply with the Drug-Free Workplace Act to sustain a work environment absent of substances identified illegally by the Federal Government. This includes, but is not limited to, the use of marijuana for medicinal purposes.





PsiNapse Staffing explicitly prohibits:





The use, possession, solicitation for or sale of illegal drugs, alcohol, or  medication without a prescription on company or Client premises.


The use of controlled or prescribed substances taken off the company or Client’s premises that adversely affects the employee’s work performance, his or her own or others’ safety, or the employer’s reputation.





PsiNapse Staffing may drug test using Substance Abuse & Mental Health Services Administration (S.A.M.H.S.A.) (� HYPERLINK "http://www.samhsa.gov" �www.samhsa.gov�) standards by these methods:





Pre-Employment: As may be required by a Client.


For Cause: When it is the company’s belief that a concern regarding substances exists (such as evidence of drugs, accidents, injuries in the workplace, physical altercations, negative performance patterns, excessive absenteeism or tardiness) for-cause testing will be utilized.





Employees who refuse to submit to substance testing, test positive, or admit to substance abuse will be subject to termination.





The results of all drug testing will be treated confidentially, and for no purpose other than for PsiNapse Staffing to make employment related decisions.












